





1. This role gives an opportunity to those with one or more particular skills and experience to take 
on a lead role without also taking on general organisational responsibilities.


2. The skills might be in administration, policy, horticulture, therapeutic or social work with adults 
or young children, networking and fundraising. The purpose of the role would be to support the 
running and development of Wild Heritage Suffolk using your knowledge and experience to 
improve and broaden the experience of those who we work with and serve.


3. The level of involvement will be flexible depending on what the prospective advisor is looking 
for.  A minimum would be to attend the directors meeting when required and provide advice 
and support to the organisation and its staff as necessary all the way up to project managing 
and taking on a permanent executive role.


4.  These roles are generally intended to be voluntary although skills and experience that are 
income generating may attract some remuneration on a subcontractor basis.


5. This is also a role that could be combined with a directorship.


Draft SAR v.1

Specialist Advisor Role


